*WEE® ONM THE DRY SIDRE

¢

Trade Unions in Britasin

John Hyde

We all know Margaredt Thatocher 18 walking all over thse rights

of British workers, that she is " bloody arrogant’ and

‘oonfrontationist’; haven 't we besn told so by members of owr
*

own incdustrial relations club™? The Thatcher Government has
amanded the law Lo mabke it sasisr Lo lsave a union and wnion

membership is falling. It could be that workers are Tired of
urions walking all over their rights. It cowld be bthat many of
them vobted for her in the recent slscobtion.

Mot all British wunion managements have reascted advers
The 406,000 strong Electrical
lectronic Telecomnunications and Plumbing Union (BETRUY Gwhy

couldn 't they call themselves Jju the "Thames Socisebty )

advertising to abttract members. This is the bewt of an EETFU
pamphlety
"OBur Unipn is Britain's most:
DEMOCRATIC~-leadership elected by independently supervised secret
postal ballots
60 AHEAD--"strike stopper" agreements that give fair rewards, provide
full company information and safeqguard iobs
MODERN--computerised records, residential training colleges’ ney
technological training with mobile units
CARING--bensfits for victimisation, accident, disablement, funarals,
and disputes with legal aid on a range of prohlems.
‘Build a better future with Britain’'s sitrpngest unian.

‘We must all face up to the remarkable pace of industrial change,
particularly in the high technology industries. We know that the way
for our members to benefit, not lose, from that changs is through
realistic co-operatiaon, rather than needless confrontation.

"There is only disaster in the perpetual conflict which still
motivates some outdated firms and unions. We are sure that your job
prospects, pay and conditions, are best safeguarded through the kind
of far-reaching agreements we make with sensible competitive
emplovers. They cut out needless strife and provide fair rewards.

‘We will represent you with skill, expertise, common sense and
responsibility. We are hard bargainers on our members’ behalf. But we
honour our bargains and expect emplovers to do the sanme.



‘We reject political extremism and the use of industrial action for
political ends. Our lsadership is elected by secret postal ballot so
that the ordinary members really are in control.

‘We cover people working in most major areas of British indusiry at
every level of skill and experience including management and
professional staff. Most importantly though, our mesbers’ skills put
them right at the forefront of the new technologies.

‘We offer the most comprehensive and streamlined service of any
union at a bargain cost to sach member. We look forward to welco
you into the strongest, most democratic and most progressive unio
organisation in Britain.’
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An enrollment form and & montage of press clippings
completes the pamphlebt--—1 am notb abimg by gquoting
sleotivel v

The following evcerpls g taken selectively +from obther
STHU Titeratuwrs but they are falr fto ibs Flavowr.

"Technological progress is vital to industrial survival. Our concern

is to ensure that it is successfully harnessed, not fearfully

rejected by industrial backwoodsmen in some emotional spasm.’

"...2liminate strikes through binding arbitration.’

‘We reject intimidation to force people into a union.’

‘Our new robot installation at Cudham provide courses in all aspects

of robotics’

"It is not just our membars who back what we do. Ask any of the 5,000

emnployers we have agreements with. Their testimony will not

disappoint vou.'’

The new industrial relations laws apply to all unions so
the EETFLU is one the unions Mrs T has “oonfronted’; why arsn’t
they frothing at the mouth like SBcargill s part of the
National Union of Minesers and S068AT and NES who made life
impossible in Fleet Street and unpleasant at Wapping? Wha
sver happensd bto class war? Whatever will happen to Brii
the wor neglect class war to concern bthemsslves with
incdustrial survival, or o trade unionism if wnions relech
intimidation? What radicalism is standing the Britain we know
of long gueuss and longer strikes on its head?
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Thatoher has made ong fundemsntal chenge to Brifish
industrial laws although there are many parts to ibt. She has
made trade union membership really discretionary. She has
opsnad up the real practbical possibility for workers,
individually or in groups, of lsaving & union, Joining
another, forming another or doing withoub-—-in Aushtealian
me she has allowsd work to topt o in’ and Topt
union which doss not pleasse 1bs members now loses
ravernue and b at the Trade Union Congress (THD) . She
has shruck the most important blow for civil libesrby in
Britain since World War Two.

o

H

AN

- ¢ . x...i
thedir

ir wobas

She made her changes gradouallys she avolded handing

nilitant wumion 1 D seiwbre with which to
~t o oyl
ht n

i ons in e CLeroumstanc v e

of bhe land.




Given half
mams principles
e
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+ollow much bthe
—ganh competes bo

by offering

chances, compeling unilons
w competing busines
ase its markel share at obther wunions’
i romsrvices. None can be bsst sl everyvihing so sach
develops market nich o mxpand bthoses it has. The T
peaculiar y apparently lie in ibts esxcepbional abilibty
to be reassonable, be democratic, avoid strikes and offer
braining. These attributes appesar Lo be marketable and like
arny good entregrensur it 18 now exploiting them guiockly,
before obther unions catch on. Officials of some of bthe nors
conventional unions will be saddensed to ses a brother unidon
following in the footsteps of rapacious market capitalism wiith
advantages to nobody except its membesrs, the members’
aaplovers and the employers’ o omars. Nevertheless they will
have to think on the EETRU and ibs wavs i they find
thenselves losing membership to ib.

OF course there are other markat

Labowr markel, a potential oclientels. Unions whic
offer more service, chsapsr servioce, different servics
sven unions which promise Lo org i todinddust
barny since the miners’ i ke will atbtract soms enthu
fma-paving support. IF a unidon can attrach mesbers 1h will

me bhe b

BV ve. Howsver, ¥ unions ars faced with a discriminabting
potential clientele, the sort of services thalt don 't driwve Lhe

members’ emplovers owut of business will probably be prefarr
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fustralia needs even ons BEETRPL.



