sizfgr A, By
Sir ﬁ: Industrial Laws Pobhishee  Rb-4-85
Dr Runcie; visiting Primate of the Church of England, was in the company of several locals when he implied that Queensian
industrial laws are undemocratic. It 15 time these laws were analused a bit more sericusiy? althoush less than 1deals thﬂﬂ are
dempcratic. The Petersen Government has recently won an election, and this time it would have wom it sven wit hPuL the gerrymander.
The legislation is undoubtediy popular. & legitimate democratic governme nt nas enacted popular lsgiclation and Sir Jok is clearlu on
the side of the poople.

d’s now

BSome trade union leaders and several athev ﬁustralian coamentators have hift rather nearer the ma
denies fundamental rights. Howsver, unionists who have themselves so often been instrumental
Australians aren’t taken tnoo seripusly by a3 public that is guite properlu Ted up with frad
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Peomle, like Senmator Evansy who do not want ang legal or political impediments fo the powers of democraticall
£ A

will of course support Siv Joh's right to do just as the loser {and anlyl house of his parliament likes in this patt

grchbishop RLFEIE did noty in as many words, accuse the Ousensiand Government of behaviour like the South African covernment. But hu

likening his ba Cﬂlﬁg of the Anolican Primate of Australia’s backing of the {usensland powsr workers to his support of Bishon Tutu's
support of 5 uth African blacks he displays a remarkable lack of proporfion. Both the South African Government and the Scutk African
blacks have on occasion behaved badiys and both the Queensland powsr workers and the Queensland Government have on occcasion behaved

badly, but there can be no doubt that the weight of abuse liss with the South African Government and the {Jueensland power workers.
There is also no doubt that the seocplz of Queensland are entitled to some protection from & spall grous of monoenlists who wers
trampling all over householiders® legitimate interests and breaking their word with impunitu,

Ul

T don’f think there is much doubt either that there is a fundamental flaw in Sir Joh's acproach to the abuse of pouer bu others. 4
aLth0r1Lar13n, 3 statisty a socialist to his boot straps, instinctively when faced with the abuse of power he tries %o countervail

t with his own power instead of seeking the source of the offending powsr and truing fo eliminate if. His oredilection for
authu;; ty has led him to go too far and not far enough. Sir Joh might with prc*x; recall that the trade union movament arose io
countervail the monopoly power of colluding smplouers. It might nave been much betier then to have rooted oub the emplousrs’ abilify
to monopolise fhe labour market, by trade practices legislation if necessary, hut better by repealing the monopoly rights the
emplovers’ then held in their product markets. Instead, another privileged source of power was encourased fo grow to halance the
empioyers’ privileses ang gradually this new monopoly grsw into a ppwerful threat to both liberty and prosperitu. Although the pouer
to conscript power workers, which parliament has Jjust given Joh, has not uet seen useds if is a privilecs that ng governasnt should
have in peace time. It, with habitual use, could grow into yet another monster preging on liberty.

uy

In addition to the dangerous conscription power, in Zssence, the Jueensland Government has done five things. It has emplou
contract linesmen, which weve cheaper than the day labour force, to service the powsr susiem. It has taken the power indus

he hands of the Queensland Industrial Commission and placed it in the hande of another tribumal. It has refused to employ
electricity workers who will not undertake not fo strike. It has legislated for a 38 nour week. Finaliu, it has taken sa@eval steps
to attack the sources of union monopoly power. The Queensland cahinet has taken unto itself the power to de fer i which
break the State Industrial Commission’s rulings; unions lose the right to coliect duss from members who have resigned from a union
up to three months beforef secret ballots can now be required before stride action is takenj it is made an offence &5 threaten or
incite a worker who has refused to siriiei discrimination against non-unionists by emplousrs is made an offence.

With the exception of the interdiction of 'inciting’, which is potentially a denial of free somsch and is as wrong here as it is in
Fedgeral anti- discrimination laws, all of the attacks on the sources of union power are hut protection of individ als’® liberties. I

-

never thought fo see the dau vhers I would be praising Petersen for his defense of liberty, but on balance 7 must.

Just as there are recognised freedoms of speech, persom, assembly and assoriation so there ought to be a recogniced freedon of
employment. Just as the other human rights do not resuire uou to provide me with words, or the means of sscans from uncleasant
circumstances; or meeting places or associations but do enjoin you not to deny me these fhings] so fresdom of eneloyment is not mu
guaranty of a job but should be my guaranty that you will not deny me a job. at any price or on anu conditions that someone is
prepared to employ me, nor deny me the right to refuse the job. That charade, the Human Rights Commisson. misht interest itszelf in
this most important human right which is so often vinlated.

A for employing contract iinesment if 15 a minor disgrace that the guardian of the inferests of electricity users and taxpaver
should have denied them this less costly service for so long. Setting wages and terms of emplogment by administrative fiat is
sufficiently flexzible to be afficient, and worse by denying emploument to some it can be unfair, byt there is reason fo hop
the new tribunal might offend less than the old. Similarly setting hours of work bu fiat rarher than bu the consensus of indivigy
employees and their emplousrs does not make semse, but 38 hours per week is nearer to communite standards. and orohably faires i
electricty users, than is 36,29 hours per wesk,




This lzaves The caﬂiraversiai requirement that employees Eﬁgageéire~2ﬂgaqed s the glectricit futhority gust agree not o sirike.
This would certainly be unexceptiunal if the pntential emplouee Were completaly frge to i it C i hig J r
taking himself clseuhers. HOWEVET: that freedom is artificially constrained 10 tyn waYS. [ the ¢ z

unemployment. An employge who refuses to fragé nig right 1o stpike for @ job with the Clectricity suthority might find that he 1%
eychanging places gith another in the dole aueus. Thiz problem will not &8 averrome S0 tang as URiOnS and £ 1= g
mariet clearing jevels. Until then nhere 4ill be a bias in (ueenslang against strikers. AS crrikes and the threal of strikes are
primarily rasponsible for ¢he unemeiouments that miaht pe $air enough. Tre second artificial narrigr § & ;
refuse emploument with the Cleciricify authority 18 itg near monoeoly of 1inesaens’ sery1ies, That ronstraint could

avercome DY jgtting peariy all line work 10 rompeiing contraciors. That was hod 1t all started.

Without the objectiaﬂable, and 1 believe unnecessarts conscription pouets and the ban o8 incitements the Quee&alané Government would

have a position it could defend from pvinci;le - gven against yiziting srphbishops. ' ﬁ~é9



